The handbook creates a comprehensive overview and evaluation of the variety of the leadership issues that affect the relationship between leaders and their followers, from the point of view of leaders themselves, their followers and organizations. The handbook offers chapters that are based on empirical studies with evidencebased findings that can be used as case studies for academics and researchers. The book will assist researchers to understand the complexity of leadership research and practices in transformational economies such as Asia. In addition the content of the book will assist international researchers and practitioners to understand the Asian cultural impact of leadership practices.
It is expected that the handbook will make significant contributions to the theory and practice of leadership by enhancing our understanding of leadership effectiveness and its implications within the Asian environment. The chapters will cover leadership issues across a wide range of contexts and leader perspectives. Examples include leadership in business, political and religious contexts (e.g. spiritual leaders) in Asia. In this way, the handbook will facilitate readers understanding of the diversity and complexity of leadership in various Asian contexts. The handbook will consist of 30 chapters (1,000 pages) with approximately 20-25 pages/chapter.
PART VII: Leadership and Diversity
Leadership and diversity in transformational workforces in today's workplaces (including women, gay/transgender leadership, multicultural and aging workforces). 
PART VIII: Leadership and Transformational Organizational Change

Submission Instructions
The chapter proposal should be written in Times Roman 12 point font and follow the structure below.
